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Abstract 
The labor value realization refers to the condition that workers’ wage is 
equivalent of labor value. In Marx's economic theory, the concept of surplus value 
revealed the unfair fact in capitalist society that the workers’ wage was equivalent of 
labor value although labor value and surplus value was created by workers.  When 
the workers not only gained the equivalent of the wage of labor value, but also won 
the power of sharing the surplus value (profit), The labor value realization is mutated 
accordingly.This paper took the realization and mutation of labor value as the 
research topics and theoretical analysis and empirical research was the main 
methods. 
In this paper, the theoretical analysis involved the contents of the premise of labor 
value, the connotation of the labor value realization, the reasons of the mutation of the 
labor value realization, the labor property rights realization, and so on. The free 
trading of labor commodity is the precondition of the labor value realization, what 
workers got was less than or equal to the Labour value was the inevitable result of 
free trade under the logic of stronger capital.Under the condition of the absence of 
market intervention, the wage was determined by labor value, the labor value 
realization is the trend of the equilibrium of supply and demand of labor.When 
increasing human capital investment could create more surplus value in unit time, 
workers could improve bargaining power with the the capitalists.The emergence of 
the new situation is different from Marx’s years,which included the rising of human 
capital laborers, the transformation of classical enterprise to modern enterprise, the 
increasing social risk and incentive problem of human capital laborers,and so 
on.Thus,labor income was not only the equivalent of labor value, profit sharing is a 
product of motivating workers especially human capital and sharing the risk with the 
capitalists.The labor property rights realization, of which profit-sharing was the 
premise,required labor element and capital element follow the rule that the same 
inputs got equal profits.The labor property rights realization meaned that labor income 
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more labor value, the higher wages should be paid. The higher the labor contribution, 
more profit sharing should be got. The labor property rights realization also contained 
the allocation principles of the distribution according to the amout of work and 
contribution. 
When finishing theoretical analysis, the empirical analysis of this paper would 
discuss the topics of the conditions of our national labour value, human capital’s 
impacts on the realization degree of labour value, exploring the path of the labor 
property rights realization. Since China's reform and opening up, China's large 
number of surplus labor force has created a huge "demographic dividend", the 
process of the our national labor value realization verified the long-term, and the 
same time the "demographic dividend" has brought some questions,such as the 
widening-up income gap between capital and labor in our country, the pension gap, 
the development strategic transformation,and so on.When we  analysied the human 
capital’s impacts on the realization degree of labor value, our research proves 
that:the degree free trade in labor market has became the important factors that 
affected labor income gap between urban and rural areas, different amounts of 
China's urban and rural human capital inputs were well explained the difference of 
the realization degree of labor value.In the exploration of our state-owned enterprise 
worker’s realization path of labor property rights, we discussed the success and 
problems on salary system in Huaxi village, what we designed system construction 
is to obey the rule that property elements equaled status, distribution according to 
labor and the contribution, the current and inter-temporal labor property rights 
realization, and some concrete measures that everyone gained stocks and residual 
claims and residual control system were reasonably allocated should be taken. 
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